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Charles J. M. Mbuthia 
Nairobi, Kenya 
 

Email:  
Tel. +254  

 
 
22nd August 2024 
 
 
Justice Martha K. Koome, EGH 
Chairperson 
Judicial Service Commission (JSC) 
Nairobi, Kenya 
 
Email: jscsecretariat@jsc.go.ke 
 
 
     “Without Prejudice” 
 
 
Dear Justice Koome, 
 
 

RE: COMPLAINT REGARDING JUDICIAL MISCONDUCT 
AND INTERFERENCE BY STANDARD CHARTERED BANK 

 
 
I am writing to bring to your urgent attention significant concerns regarding the 
handling of my lawsuit against Standard Chartered Bank (SCB) at the Employment 
and Labour Relations Court (ELRC). My case involves various aggravated offences 
by my former employer and has been compromised by apparent conflicts of interest, 
judicial misconduct, and undue influence exerted by SCB. 
 
Given the complexity and gravity of the issues discussed in this letter, I have copied 
this letter to various local and foreign oversight entities to ensure their coordinated and 
comprehensive action in accordance with their respective mandates. 
 
I.  Conflict of Interest and Refusal to Recuse 
 
Lady Justice Maureen Onyango, who initially handled my case as the Principal Judge, 
was clearly conflicted based on overwhelming evidence I provided. Despite this, she 
refused to recuse herself. Following her transfer to another station away from Nairobi, 
my case was reassigned to the newly elected Principal Judge, Justice Byram Ongaya. 
His judgment was highly suspicious and appeared to disregard my pleadings and 
claims entirely. This handling contrasts starkly with their approach in a similar case 
involving another former SCB employee, where Lady Justice Onyango offered to 
recuse herself and Justice Ongaya later ruled in favour of the claimant. 
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II.  Judiciary Infiltration by Standard Chartered Bank  
 
There is substantial evidence indicating that SCB has deeply infiltrated the judiciary, 
leveraging its influence to undermine justice. The bank has failed to comply with a 
court order issued in my favour. Officers of the bank maintain unusually close 
relationships with judicial officers. Two such officers hold official roles in the judiciary, 
impacting the performance of the ELRC. A senior executive of SCB who also sits on 
the bank’s Board of Directors once unrepentantly published remarks denigrating a 
judiciary ruling unfavourable to employers. The Federation of Kenya Employers (FKE) 
seems to be entangled in SCB's negative influence in the judiciary. 
 
III.  Intimidation and Threats   
 
During my employment at SCB, I received an intimidating letter threatening disciplinary 
action for disclosing incriminating information to the court. This attempt to silence me 
underscores the lengths to which the bank is willing to go to avoid accountability. 
 
IV. Internal Disclosures and Need for Protection   
 
A close relative, who also serves as a judge at the ELRC, has confided in me about 
troubling practices within the judiciary, including forum shopping. He commended my 
efforts to expose these issues and revealed that his colleague appeared conflicted 
This judge should be protected for his commendable stance against judicial 
misconduct. I wish to categorically state that in the preparation and writing of this letter, 
there has been no collusion, connivance, or undue influence exerted by my relative. 
His disclosures were made in good faith, solely in the interest of justice, without any 
intent to influence or interfere with the judicial process. The views and concerns 
expressed in this letter are entirely my own, based on my personal experiences and 
the evidence I have gathered. 
 
V.  Unethical Conduct by the Defendant’s Lawyer  
 
The lawyer representing Standard Chartered Bank exhibited unethical behaviour by 
defending a conflicted judge against my recusal request. This conduct raises serious 
concerns about collusion and the ethical standards of legal representatives in the 
ELRC. 
 
VI.  Double Standards and nexus to FKE 
 
There is clear evidence of double standards in the rulings by ELRC judicial officers, 
further compounded by a nexus to the Federation of Kenya Employers (FKE) in these 
injustices. 
 
As a result of these cumulative issues, my lawsuit was dismissed under suspicious 
circumstances. I urgently request the JSC to conduct a thorough investigation into 
these matters, ensure accountability, and take appropriate actions to restore the 
integrity of the judiciary. 
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Detailed Allegations and Supporting Evidence 
 
I am attaching supporting documents that corroborate my claims. Additionally, I am 
providing further detailed information to assist with any investigations deemed 
necessary. 
 
1. In 2020, I filed a lawsuit (Cause Number E421 of 2020) against Standard Chartered 

Bank (SCB) for a myriad of aggravated offenses. The individual who presided over 
an unfair disciplinary process against me was the bank’s Head of Employee 
Relations, Harrison Okeche, who was also one of 41 nominees for appointment as 
judges by the Head of State. It appears that Mr. Okeche was overly mesmerized 
by the prospect of his potential appointment that he administered the injustices 
against me with blatant impunity, violating both the law and the bank's Human 
Resources policies. 

 
2. It was during a court recess that I sought redress at the Employment and Labour 

Relations Court (ELRC), where the Honourable Justice Byram Ongaya, the duty 
judge at the time, certified my case as urgent. Subsequently, the then Principal 
Judge, the Honourable Lady Justice Maureen Onyango, assumed responsibility 
for the case as the presiding judge. 

 
3. Tragically, while my case was still pending, Harrison Okeche, the judge-designate, 

was involved in a fatal motor vehicle accident and lost his life. 
 
4. During the course of my ongoing litigation, my family naturally became aware of 

the situation. Among them was my brother-in-law, a judge serving at the ELRC. At 
a family gathering, I had a brief conversation with him about my court case. He 
expressed concern and, as my close relative, was understandably empathetic. He 
subtly advised me to be very cautious in handling my case. He discreetly 
mentioned that although Lady Justice Maureen Onyango, the Principal Judge, was 
his superior, he found it quite unusual that she was personally handling my case. 
He hinted that Lady Justice Onyango had previously worked at the Federation of 
Kenya Employers (FKE) alongside the late Harrison Okeche, where they were 
closely associated, with Okeche having served as her deputy in the Legal 
Department. My brother-in-law noted that as the Principal Judge, Lady Justice 
Onyango is responsible for assigning cases to the various judges at the ELRC, and 
given her prior affiliations, she should not have assigned my case to herself due to 
an actual or potential conflict of interest. He also mentioned that, due to her 
background with the employers’ lobby (FKE), she tends to rule in favour of 
employers. 

 
5. As my brother-in-law shared his thoughts, I reflected on a previous court case in 

which I was involved, where he was the presiding judge. This was Nairobi Industrial 
Cause No. 1269 of 2011. At the time, I was serving as the Secretary of my 
neighbourhood residents' association, which had been sued by a security guard 
whose employment had been terminated by the association. I vividly recall that 
when I appeared in court before my brother-in-law on 29th February 2012, he 
immediately recused himself, stating that he was personally acquainted with one 
of the parties involved—myself. Our advocate in that case was Helene Namisi, who 
was recently appointed as a judge of the High Court. I remember that she agreed 
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with my brother-in-law’s decision to recuse himself, acknowledging it as an 
appropriate course of action. 

 
6. Upon receiving the discreet tip from my brother-in-law about Justice Maureen 

Onyango’s conflicted position, I promptly informed my advocate, Isaac Kazungu, 
who advised me to gather concrete evidence to demonstrate the conflict of interest. 
Following his advice, I conducted extensive research and discovered compelling 
evidence of a triangular relationship between Judge Maureen Onyango, the late 
Harrison Okeche, and Counsel Geoffrey Obura, who represents SCB. Below is the 
evidence I submitted to the court. 

 
a) FKE Annual Reports (2010, 2011, 2012): The reports published on FKE’s 

official website reveal that Justice Maureen Onyango and Harrison Okeche held 
closely related positions at the FKE during the same period, both serving as 
internal legal counsel. This establishes a clear professional relationship 
between the two. 

 
b) Judiciary Profile: The official profile of Lady Justice Maureen Onyango, as 

published on the Judiciary's website, confirms her tenure at the FKE, where she 
worked alongside Harrison Okeche. This corroborates the connection between 
the two during their time at FKE. 

 
c) Continued Association Post-FKE: The relationship among Justice Maureen 

Onyango, Harrison Okeche, and Geoffrey Obura (counsel for SCB) persisted 
beyond their FKE tenure. Notably, all three were featured as resource persons 
at a Law Society of Kenya (LSK) CPD seminar held on 6th May 2016, in 
Kisumu. This is evidenced by a Facebook post by the LSK, which mentions 
only these three individuals as the event’s resource persons. 

 
d) Requiem Mass Attendance: Justice Maureen Onyango attended the Requiem 

Mass for the late Harrison Okeche at the Holy Family Basilica on 21st October 
2020. The event, captured on video and available on YouTube, also saw the 
attendance of SCB's management, led by the Head of Human Resources, 
Evans Munyori. During her five-minute tribute, Justice Maureen Onyango 
expressed her deep personal connection to Okeche, which was particularly 
unsettling as I watched given that she was concurrently presiding over my case 
involving Okeche. 

 
e) Burial Attendance: Justice Maureen Onyango attended the burial of Harrison 

Okeche in Karachuonyo, Homa Bay County, an event that garnered significant 
media coverage. The then LSK President, Nelson Havi, shared content from 
the event on YouTube and Facebook, where Justice Onyango was mentioned 
and photographed among the dignitaries in attendance. 

 
f) Public Remarks and Industry Reaction: Geoffrey Obura has served as the 

advocate for Kenya Airways. Following a court ruling on a redundancy exercise 
at Kenya Airways, Richard Etemesi, the then-CEO of SCB and a long-serving 
director, tweeted disparaging remarks about the judiciary, insinuating that 
shareholder interests outweigh those of employees. The tweet, which remains 
online (https://x.com/retemesi/status/275817424199233536), was widely liked, 
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retweeted, and commented on by industry leaders and thought leaders, and 
was also reported on by The Standard newspaper 
(https://www.standardmedia.co.ke/kenya/article/2000072142/kenya-airways-
takes-back-workers). 

 
g) Task Force Appointment: Former Attorney General Amos Wako, through 

gazette notice 5464 dated August 14, 2002, appointed both Geoffrey Obura 
and Maureen Onyango as members of a task force to review labour laws. This 
further demonstrates the long-standing professional relationship between these 
individuals. 

 
h) Industrial Court Rules Board Appointment: In gazette notice 2647, published in 

a special issue on 13th March 2009, former Labour Minister J. K. Munyes 
appointed both Judge Maureen Onyango and Geoffrey Obura as members of 
the Rules Board of the Industrial Court of Kenya, further indicating their close 
professional association. 

 
7. I found it unconscionable that neither the judge nor Geoffrey Obura, the advocate 

for the respondent bank, deemed it necessary to disclose their knowledge of 
personal interests and potential conflicts in this case. I privately shared the above 
information I had gathered from the internet about Lady Justice Maureen 
Onyango's conflicted situation with my brother-in-law via WhatsApp. His response 
was, “It’s the right thing you are doing. Strange things go on in our judiciary, 
including forum shopping.” When I subsequently shared the List of Authorities 
compiled by my advocate regarding judicial conflict, my brother-in-law replied, 
“Good work.” 

 
8. With the substantial and compelling evidence I provided to my advocate, an urgent 

application was made in court requesting the recusal of the Principal Judge, Lady 
Justice Maureen Onyango. According to my advocate, Kazungu, Lady Justice 
Maureen was extremely agitated and reacted with verbal outbursts in response to 
the recusal application. She reproached my advocate with unfounded accusations, 
alleging that the advocate had not adhered to her directions properly. 

 
9. Kazungu mentioned to me that, typically, a judge would quickly recognize a conflict 

of interest and promptly rule on their recusal. However, instead of making an 
immediate decision, Lady Justice Maureen Onyango opted to invite submissions 
from the bank's advocate, Geoffrey Obura, given my allegations of his involvement 
in the judicial conflict. Advocate Obura then made submissions defending the judge 
and opposing her recusal, which further highlighted the conflict of interest. 

 
10. In response, my advocate criticized Obura’s actions, stating: "What is shocking 

and striking in the replying affidavit of counsel Geoffrey Obura  is the length 
at which he has gone to defend the Honourable Judge and this leaves a lot 
to be desired whether the said Counsel holds brief for the Honourable Judge, 
or he privately has instructions from the Honourable Judge to defend her in 
the recusal application, noting that if the Honourable Judge had a clear 
conscience over this matter, nothing would have been difficult than to just 
appoint an advocate to respond on the averments by the claimant /applicant 
as opposed to having Counsel Geoffrey Obura indirectly defend her or 
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respond on her behalf with respect to the recusal application." I believe that 
Geoffrey Obura’s conduct not only compromised the integrity of the legal 
profession but also undermined the principles of justice and fairness in these 
proceedings. The Advocates Complaints Commission should thoroughly 
investigate the conduct of advocate Geoffrey Obura. 

 
11. Ultimately, Judge Maureen Onyango ruled against recusing herself from the case. 

My advocate, Isaac Kazungu, informed me that after consulting widely within the 
legal fraternity, there was a broad consensus that the Principal Judge's handling of 
the recusal matter was scandalous. 

 
12. The conduct of Principal Judge Maureen Onyango clearly breached Chapter Six 

of the Constitution of Kenya. In her ruling, one of the justifications she provided for 
not recusing herself was that she had not reviewed the bundle of documents 
outlining my history with the respondent and was unaware that the late Harrison 
Okeche had handled the file in his professional capacity rather than his personal 
capacity. This excuse is reminiscent of a previous instance where the judge 
appeared before a JSC panel and admitted that she had become confused by a 
certain case file, leading her to issue conflicting rulings on the same matter. I also 
noted a contradiction in her ruling on the recusal, as my brother-in-law had recused 
himself in 2012 from a similar situation where I was involved in my professional 
capacity as an official and Secretary of a respondent entity. 

 
13. Furthermore, Lady Justice Maureen alleged in her ruling that my assertions 

regarding her self-allocation of my case were demeaning to the integrity of the court 
and were not made in good faith. This struck me as dishonest, as I had already 
been informed by my brother-in-law that it is the Principal Judge who is responsible 
for the allocation of cases. 

 
14. Given that Lady Justice Maureen Onyango was undoubtedly aware of Harrison 

Okeche's role as an Employee Relations Officer at the bank, it would have been 
reasonable to expect her to recognize, even before reviewing the case file, that 
she might be conflicted in any case involving the bank. 

 
15. I was also taken aback by the assertion of Geoffrey Obura that my application for 

the judge's recusal was an attempt at forum shopping, especially since I had not 
expressed any preference for a specific judge to handle my case. 

 
16. The judge's response was troubling when my advocate requested that she set a 

date for the next court appearance. She refused and instead directed my advocate 
to contact the registry for a date, despite the case having been certified as urgent. 
This action by the judge seemed to be a clear instance of justice delayed, which, 
as the saying goes, is justice denied. 

 
17. Interestingly, Lady Justice Maureen, seemingly guided by her conscience, 

voluntarily disclosed her conflict of interest in another case she was handling—
Cause 237 of 2018 (Evans Oliver Olwali v Standard Chartered Bank Limited). In 
that case, a former colleague of mine at SCB had sued the bank over grievances 
similar to mine. Lady Justice Maureen offered to recuse herself because the bank's 
witness and Employment Relations Officer, Lorraine Adoli, like the judge, was a 
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former employee of the FKE and was well acquainted with her. This action by Lady 
Justice Maureen highlights a stark inconsistency in her handling of different cases, 
as she failed to take similar steps in my case. 

 
18. Despite her refusal to recuse herself from my case, Lady Justice Maureen was 

eventually transferred to another station outside Nairobi, and her tenure as 
Principal Judge ended. She was succeeded by Honourable Justice Byram Ongaya, 
who, upon assuming office as the Principal Judge, took over both my case and that 
of my former colleague, Evans Olwali. 

 
19. Another notable development occurred following my request for Lady Justice 

Maureen’s recusal: the bank’s advocate, Geoffrey Obura, abruptly ceased 
representing the bank in my suit. His role was taken over by Mary Bonyo, another 
advocate from his law firm. This change raises questions about the reasons behind 
Mr. Obura's withdrawal, as it seems to coincide with my exposure of his potential 
conflict of interest in my case. Notably, he has continued to represent SCB in other 
suits at the ELRC, suggesting that his departure from my suit may have been 
influenced by the ethical concerns I raised. 

 
20. SCB's anti-bribery and corruption policy defines a bribe as anything of value given 

to exert undue influence, particularly on public officials or public entities. The bank’s 
extraordinary interaction and influence over public officers and entities such as the 
ELRC raise serious concerns about possible corrupt practices. This prompts 
questions about whether the bank overlooked or even condoned the misconduct 
of Richard Etemesi. Additionally, one might question whether the bank was aware 
of or financed Harrison Okeche's participation in the LSK CPD seminar, alongside 
counsel Geoffrey Obura and Lady Justice Maureen Onyango, especially 
considering that Harrison's official role as an officer of SCB was explicitly noted by 
the LSK in its reporting on the event. 

 
21. The passing of Harrison Okeche appears to have significantly impacted SCB’s 

strategies for exerting influence. The bank, emboldened by this change, proceeded 
to hire new Employee Relations Officers who are closely connected with judicial 
officers at the ELRC. Okeche's role was filled by Grace Kanyiri, who was appointed 
as the bank’s new Head of Employee Relations. Before joining SCB, Kanyiri led 
the Legal department at the FKE. Additionally, Anthony Kilonzo and Lorraine Adoli, 
both previously with FKE’s legal department, were also hired as Employee 
Relations Officers by the bank. 

 
22. Notably, shortly before their hiring, Kanyiri and Kilonzo were appointed to the 

Employment and Labour Relations Rules Committee, as indicated in Gazette 
Notice No. 1613 of 2020 dated 6th February 2020. This committee is chaired by 
the Principal Judge of the ELRC, with the Committee Secretary being the Registrar 
of the ELRC—both holding influential positions within the court. This situation 
created a potential conflict of interest, effectively making the bank seem like an 
appendage of the ELRC. 

 
23. In numerous cases involving SCB at the ELRC, it is standard practice for Employee 

Relations Officers to sign affidavits and provide testimony on behalf of the bank. 
These responsibilities are clearly outlined in their job descriptions, which include 
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tasks such as “working with HR Legal and external counsel regarding data 
disclosure requests, litigation cases, and preparation for appearances at the 
Labour Court.” However, my case stands out as an exception. Instead of the usual 
Employee Relations Officers, the Head of Human Resources and a Senior Human 
Resources Manager testified on behalf of the bank. This notable deviation seems 
to be a direct response to my challenge against SCB's undue influence over the 
ELRC, particularly through their employment of former FKE staff who have close 
ties to judicial officers. 

 
24. On 24th October 2023, the bank's advocate, Mary Bonyo, informed the court that 

the bank had encountered difficulties over several months in securing a witness to 
swear a witness statement. This development occurred on a day when the court 
had convened for a full hearing, and I was present, ready to testify. The absence 
of a witness statement from the respondent bank necessitated the rescheduling of 
the hearing to 5th December 2023. As a result, the judge awarded me nominal 
throwaway costs, which were to be paid by the bank before the rescheduled 
hearing date. 

 
25. At the rescheduled hearing on 5th December 2023, proceedings began at 

approximately 11:30 a.m. My advocate, David Musyoka, immediately brought to 
the court's attention that the bank had yet to pay the awarded throwaway costs. In 
response, Advocate Bonyo requested a brief adjournment to discuss the non-
payment privately with my advocate. The judge granted this request, and during 
the adjournment, Advocate Musyoka informed me that Advocate Bonyo had stated 
she needed to reconfirm the exact amount of the throwaway costs with the court 
registrar and would ensure payment was made soon. 

 
26. However, when the court session resumed at 13:08 hours, I was surprised and 

concerned that there was no further mention of the unpaid throwaway costs, 
despite the fact that the adjournment had been specifically granted to address this 
matter. Later, my advocate reassured me that the payment of the throwaway costs 
would be included in the final decree from the judge as part of the judgment. 
However, I found it deeply troubling and suspicious that the case was concluded 
without addressing the unpaid throwaway costs. 

 
27. I felt blindsided by the bank's failure to comply with the award of throwaway costs 

and by the fact that they appeared to escape any consequences for their non-
compliance. Moreover, it is puzzling that the non-payment of these costs was 
conspicuously absent from the typed record of proceedings provided by the court 
registry—a material and deliberate omission that raises serious concerns. 

 
28. It is not inconceivable that SCB would be motivated to exert undue influence within 

the ELRC, given its involvement in high-stakes legal disputes with former 
employees. A particularly notable case was adjudicated by the Retirement Benefits 
Tribunal, involving a KES 30 billion settlement for hundreds of senior citizens who 
feel deprived. This case, likely the largest labour-related matter in Kenya's history 
in terms of monetary value, was highly protracted. 

 
29. There is considerable anecdotal evidence from many former employees of SCB 

suggesting that their past and present court cases have been undermined by the 
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bank's influence. The notoriety of these practices suggests that a class action 
lawsuit may be warranted. I was declared redundant by SCB alongside numerous 
other former employees, many of whom have also taken legal action against the 
bank. The redundancy exercise was a sham, with the bank providing contrasting 
reasons for the layoffs to the affected employees and to the Commissioner of 
Labour. The mishandling of my case sets a troubling precedent that could have 
serious implications for these other cases. Given the high stakes involved in these 
legal battles, it is not far-fetched to suggest that SCB's influence may be financially 
motivated. The bank has a war chest allocated to public relations and brand 
management, which it likely utilizes through intermediaries to carefully manage and 
protect its public image. 

 
30. Following the death of Harrison Okeche, his son, Jude Okeche, a lawyer, was hired 

into the legal department of the FKE. I have observed that Jude Okeche frequently 
attends online court sessions to monitor cases involving SCB, where his late 
father's influence may still be felt. Despite the fact that Lady Justice Maureen 
Onyango’s ruling cited my concerns about Harrison Okeche's involvement as 
baseless due to his death, it is reasonable to recognize that Jude Okeche's 
presence in court proceedings may evoke memories of his late father, who had 
significant interactions with many judicial officers, including Lady Justice Onyango. 
In this context, the legacy of Harrison Okeche seems to persist in the court 
proceedings through his son. 

 
31. Moreover, apart from the late Harrison Okeche, who was both a former employee 

of SCB and a judge designate, former Principal Judge Maureen Onyango and 
Justice Nduma Nderi are notable ELRC judicial officers who previously worked in 
FKE’s legal department. The relationship between FKE and the ELRC appears to 
be notably intertwined, with FKE actively participating in various stakeholder 
engagement events hosted by the ELRC, as evidenced by numerous social media 
posts from both organizations. Senior officers of FKE, especially those from its 
legal department, often engage with ELRC judicial officers at these events. This 
close interaction suggests that FKE serves as a platform for lawyers to build 
personal networks with ELRC judicial officers, potentially positioning themselves 
for future roles within the ELRC. 

 
32. This relationship helps to explain the legal conflict between the LSK and FKE in 

2019, concerning FKE's overreach in claiming to provide legal services to its 
members. SCB appears to have recognized FKE as a valuable source of talent, 
using it to influence the ELRC to serve its interests. It is not surprising that SCB is 
among the most celebrated members of FKE and has received numerous awards 
from FKE over the years. 

 
33. One of the landmark labour-related litigations in Kenya involved a 2012 judgment 

by my brother-in-law, which resulted in the reinstatement of 447 former Kenya 
Airways employees who had been unlawfully retrenched. At that time, Richard 
Etemesi, the Chief Executive Officer of SCB Kenya and Chairman of the Kenya 
Bankers Association, reacted by posting a disparaging comment on X (formerly 
Twitter). His post publicly denigrated the rulings of employment courts and 
insinuated that shareholders' interests take precedence over employees' rights. 
The tweet, which was also covered by The Standard newspaper, received 
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significant attention from industry leaders and thought leaders, amplifying its reach. 
This action breached Sections 4.1 and 4.2 of the Bank’s Employee 
Communications Standards (Reputational Risk Policy), which govern personal 
communications and social media use. Mr. Etemesi did not clarify whether his 
views were personal, despite the policy explicitly stating that "communications 
made via personal social media should not be considered private." Furthermore, 
he has never retracted or deleted the tweet, despite his role on SCB’s Board Risk 
Committee, which is responsible for overseeing the bank’s reputational risk 
programs. His actions exemplify SCB's negative influence peddling, as the bank 
did not denounce the tweet by its prominent employee. Notably, although SCB was 
not a party to the case that Mr. Etemesi commented on, the advocate representing 
Kenya Airways was Geoffrey Obura, whose firm holds a near-monopoly on legal 
representation for SCB in ELRC litigations, potentially compromising the integrity 
of the ELRC. 

 
34. After his tenure as CEO of SCB Kenya, Mr. Etemesi was promoted to Regional 

CEO for Southern Africa and also served as Vice Chairman of SCB Group for the 
Africa region. He was a non-executive director for several of the bank’s 
subsidiaries, including the Kenyan one. As the most senior SCB employee on the 
Board of Directors of SCB Kenya during my case at the ELRC, Mr. Etemesi wielded 
considerable influence. Despite his retirement in 2022, he continues to serve as a 
board member. 

 
35. During my employment, the bank sought to intimidate and unduly influence me 

through a Letter of Caution issued by its Executive Director, threatening disciplinary 
action for disclosing incriminating information to the ELRC. This was a violation of 
my employment contract, which provides me with unfettered liberty to whistle-blow 
externally in accordance with the bank’s whistleblowing policy. When I later 
contacted the bank’s whistleblowing helpline requesting the withdrawal of the 
Letter of Caution, the bank failed to act. My concerns were also escalated via 
emails to the bank’s Group CEO in London, Bill Winters, and its Group Vice 
Chairperson and whistleblowing champion, Ms. Naguib Kheraj. While Mr. Winters’s 
response was non-committal, Ms. Kheraj did not respond. The bank's actions 
infringed upon my constitutional right to access justice and fair administrative 
action, which I specifically pleaded for in my case at the ELRC. Unfortunately, the 
court ignored these pleas and denied me the exemplary damages I sought. 

 
36. I have reliable information that the late Harrison Okeche had scheduled an 

appointment with Mr. Francis Atwoli, Chairman of the Central Organization of 
Trade Unions (COTU), in October 2020 when the bank was carrying out an 
impugned redundancy exercise. Unfortunately, he was unable to attend due to his 
hospitalization and subsequent passing following a road accident. I believe this 
appointment was part of the broader efforts by the bank to exert undue influence 
through various engagements. 

 
37. Negative influence peddling, as engaged in by SCB, and conflict of interest 

constitute acts of corruption under the United Nations Convention against 
Corruption (UNCAC), which Kenya has ratified. This unethical practice, along with 
the associated conflict of interest, violates not only Kenyan laws but also the 
Bribery Act of the United Kingdom and the Foreign Corrupt Practices Act (FCPA) 
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of the United States. As the SCB Group operates within the jurisdictions of both 
the UK and the USA, it is obligated to comply with these international anti-
corruption laws as well. 

 
38. It is clear to many aggrieved former employees, including myself, that SCB wields 

considerable influence at the highest levels of our nation's commercial and political 
spheres. The bank has played a key role in shaping Kenya's national debt as a 
joint lead manager for the country's Eurobond issuances and has been shortlisted 
for future issuances. Additionally, many accounts belonging to the Central Bank of 
Kenya, funded by the World Bank and other multilateral organizations, are housed 
at SCB. The bank also serves as a global correspondent for several local banks. 

 
39. In due course, the new Principal Judge, Byram Ongaya, dismissed my case with 

the inexplicable claim that my amended Memorandum of Claim, which sought 
additional reliefs to address the aggravated nature of the offenses, amounted to an 
abandonment of the original reliefs sought. Critical elements of my pleadings, key 
documentary evidence, and oral testimony were disregarded. This occurred 
despite the fact that the reliefs sought and the supporting evidence were clearly 
presented during the hearing. The judgment did not take into account the oral 
testimonies provided in court, nor did it reference the hearing at all, giving the 
impression that the proceedings were irrelevant to the judge. 

 
40. The dismissal of my suit appeared to be orchestrated, as my advocates observed 

that the judgment was rendered unusually quickly—within just 9 days. This 
timeframe was insufficient for the judge to have thoroughly reviewed the extensive 
dossier of the suit spanning more than 300 pages. The hastily written judgment 
also contained notable errors, such as a reference to a "looming strike" instead of 
"looming redundancy" and inaccurately cited a paragraph from a witness 
statement, which rendered it ambiguous. 

 
41. I found it intriguing that the judgment rendered in my case was starkly different 

from the one the same judge delivered just days earlier in the case of my former 
colleague, Evans Olwali. Mr. Olwali had also sued SCB for injustices similar to 
those I experienced, and like in my case, there was a clear conflict of interest 
involving Justice Maureen Onyango. Despite these similarities, the judge's 
approach and final ruling in Mr. Olwali’s case were notably different from those in 
mine. 

 
42. My legal counsel has advised that a key basis for appeal is that the judgment 

appears to have been based solely on the submissions of one party while 
disregarding the submissions from the other party. Additionally, it is noteworthy that 
the oral testimonies were not considered in the judgment. 

 
43. Given the factors outlined above, it is difficult to avoid the conclusion that the ELRC 

was compromised. I want to emphasize that this letter is not intended to influence 
or prejudice my appeal before the Court of Appeal or any other legal proceedings. 
Furthermore, I do not intend to disparage the ELRC as a whole. I recognize that 
the ELRC includes many honorable judicial officers; however, there appear to be 
individuals within the ELRC whose actions undermine its integrity. 
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44. I am available to provide any additional clarification or information required. I 
encourage any of the entities addressed or copied on this letter to review and 
examine any relevant court filings as part of their investigation. 

 
 
Thank you for your prompt attention to this matter. I look forward to your response and 
action to address these critical issues. 
 
 
 
Yours faithfully, 
 

 
 
C. J. M. Mbuthia 
 
 
CC: 
 
Office of the Judiciary Ombudsman (OJO)   
ombudsman@court.go.ke 
 
Advocates Complaints Commission 
acc@ag.go.ke 
 
Law Society of Kenya (LSK)   
lsk@lsk.or.ke 
 
Ethics and Anti-Corruption Commission (EACC)  
eacc@integrity.go.ke ; customercare@integrity.go.ke 
 
Serious Fraud Office, London, UK 
MakeAReport@sfo.gov.uk 
 
U.S. Securities and Exchange Commission (SEC) 
whistleblower@sec.gov 
 
The Department of Justice (DOJ) 
FCPA.Fraud@usdoj.gov 
 
Central Bank of Kenya 
governor@centralbank.go.ke 
 
 
Encl. 



 

WhatsApp correspondence with ELRC Judge 
 

 

 

 



 

 













































https://web.facebook.com/122473797783700/photos/lady-justice-maureen-
onyango-follow-redundancy-procedureskisumu-kenya-high-
court/1150146091683127/?_rdc=1&_rdr 

 
Law Society of Kenya 
11 May 2016  ·  

Lady Justice Maureen Onyango: Follow Redundancy Procedures  
 
Kisumu, Kenya: High Court Judge Lady Justice Maureen Onyango has said that employers 
should follow labour laws before declaring workers redundant. “Courts may issue orders and 
directions when employers fail to follow legal procedures before declaring workers redundant,” 
Justice Onyango said. The Judge explained that courts may interfere in redundancy when 
procedure is not followed. “There are specifically instances where benefits paid are lower, 
discrimination in selection of affected employees or where the Minister fails to act in accordance 
with the provisions of the law,” Justice Onyango said. The Judge was presenting a paper titled 
Conditions Precedent for Retrenchment, Redundancy and Layoffs during a CPD Seminar on 
Labour Laws at Imperial Hotel, Kisumu. She said that unlawful dismissals would be treated as 
unfair termination and courts may award several remedies. “Judges may direct remedies like 
compensation, damages, reinstatement or re-engagement among other appropriate declarations,” 
Justice Onyango said. She said that said that Section 40 of the Employment Act provides for 
redundancy and Section 40(1) and (2) provides for notification to employee or employee’s union 
and local labour officer of intended redundancy. Mr. Harrison Okeche, Advocate who presented 
a paper titled Employment Contracts said that there are conflicting decisions on whether 
arbitration is applicable in employment contracts. Mr. Okeche said that an employment contract 
is any agreement, whether oral or in writing and expressed or implied to employ or to serve as an 
employee for a period of time and excludes a foreign contract of service. “Section 2 of the 
Employment Act 2007 defines employment contract as a contract of service as opposed to 
contract for service,” Mr. Okeche said. Mr. Geoffrey Orao-Obura who presented a paper titled 
Role of ADR and Trade Unions in Resolving Labour Disputes said that ADR is applicable in 
labour disputes. “Employment relationships entail co-existence and efforts should be made to 
discourage adversarial litigation,” Mr. Orao-Obura said. He explained that ADR helps to contain 
labour conflicts with economically and socially acceptable bounds and contributes to 
maintenance of industrial peace. Mr. Orao-Obura said that national sources of disputes 
settlement procedures are legislation (Labour Relations Act 2007, Employment Act 2007, 
Labour Institutions Act 2007) and Agreements (Industrial Relations Charter, Recognition 
Agreements).  
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